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Mission Statement 

Western Covenant University exists to serve the Church and community by equipping 

students to be Christlike leaders through biblically, academically, and professionally excellent 

educational programs. 

 

Institutional Objectives (Goals): 

 As a faith community, WCU has the following objectives:  

1. To assist students in deepening their relationship with God and exploring biblical 

truth. 

2. To help students uphold Christian lifestyle and commit themselves to biblical truth. 

3. To provide educational programs and curriculum biblically based, academically 

strong and practically career supportive.  

4. To prepare students with proper ministry capability for service in the church and 

community. 

5. To maintain excellent faculty for optimal teaching and student advisement. 

6. To enhance physical environment and educational resources for student learning. 

 

Faith Statement 

1. Bible to be the inspired and only infallible and authoritative Word of God 

2. There is one God, eternally existent in three persons: God the Father, God the Son, 

and God the Holy Ghost. 

3. In the deity of our Lord Jesus Christ, in His virgin birth, in His sinless life, in His 

miracles, in His vicarious and atoning death, in His bodily resurrection, in His 

ascension to the right hand of the Father, and His personal, future return to his earth 

in power and glory to rule over nations. 

4. The man was created in the image of God, good and upright, but fell from his state of 

innocence by voluntary disobedience of God.  

5. We believe that there is a personal devil that is a father of liars, seeks to tempt and 

separate people from God. 

6. The only means of being cleansed from sin is through repentance and faith in the 

precious blood of Jesus. 

7. Regeneration by the Holy Spirit is essential for personal salvation. 

8. The redemptive work of Christ on the cross provides healing of the human body in 

answer to believing prayer. 

9. The Church is the body of Christ, of which He is the Head, and that it is composed of 
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all true believers. 

10. In the sanctifying power of the Holy Spirit by whose indwelling the Christian is 

enabled to live a holy life. 

11. In the resurrection of both the saved and the lost, the one to everlasting life and the 

other to everlasting damnation. 

 

Philosophy of Education 

WCU maintains its Educational Philosophy that is reflected in the curriculum and 

operation of the institution. The Board and faculty annually review it. WCU’s educational 

philosophy is as follows: 

The quality of the educational experience at Western Covenant University is fostered 

by the close human and intellectual relationships between students and faculty and by the 

open exchange of ideas. The University is committed to creating a learning community in 

which people from diverse backgrounds and cultures are valued for the breath of their 

perspectives and are encouraged in their intellectual pursuits.  

The university’s instructional programs are designed to challenge students not only to 

acquire knowledge but also to develop the skills of critical analysis, careful reasoning, 

creativity and self-expression. Equally important, students learn to understand and evaluate 

the sources and methods from which knowledge derives. Thereby, they come to appreciate 

the contingency of all knowledge and to realize that education is a life-long process.  

Western Covenant University’s special character emerges from its commitment to 

effective teaching, high standards of scholarship, ongoing professional development; and to 

its policy of promoting diversity in the faculty, staff, administration, and student population. 

 

History of the Institution 

Western Covenant University (WCU) received an approval to operate from BPPE 

(Bureau for Private Postsecondary Education, California) in 2004. Dr. Frank F. Turner 

became the first president of Western Covenant University and served until 2006. In 

early 2005, under the leadership of Dr. Turner, the institution established its branch campus 
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in San Diego. Later, the main campus moved to Summit Valley. However, due to the 

upheaval of circumstances, the institution was inactive for almost 10 years. 

In 2014, our new president, Dr. David Oh, felt a spiritual calling from the Lord and 

thus began to lead Western Covenant University in Los Angeles (1930 Wilshire Blvd., 

#1010, Los Angeles, CA 90057) as a mission-oriented university. 

In 2015, Western Covenant University moved to a better location more suitable for 

students in pursuing their education. As a result, the university is currently located within 

the premises of the Korean Education Center in Los Angeles (680 Wilshire Pl. Suite 310, 

Los Angeles, CA 90005). 

Along with Dr. Oh’s leadership, the University has been striving towards providing a 

better education for the next generation. In April 2016, the University received an approval 

from SEVIS to issue I-20 for international students. The university focuses on teaching 

students the biblical truth and meaningful subjects from a biblical perspective. This will equip 

our students to provide helpful services to the churches and their community. WCU is 

committed to equipping students with biblical insight and hopes to inspire them to go out into 

the world to serve people and to glorify God. 

 

Ethical Values and Standards  

WCU’s ethical values centers on a strong commitment to Christlikeness. These 

values are based upon the Word of God and adhere to biblical principles as understood and 

taught in the Evangelical community of faith. 

In this vein, as members of the WCU community we endeavor to  

 honor God and commit us to the person and model of Jesus Christ;  

 develop personal integrity and character by applying biblical values to our lives;  

 understand and accept the responsibilities of living in a multi-cultural society 

 transcend the limitations and errors of the prevailing culture, choose and hold to      

the path for biblically true life. 

In order to develop continuously as a community growing in truth, Christian 
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character, and service, the University invites its members to a life lived in response to the 

claims of the Kingdom of God, in which the transcendent realities of the gospel are brought 

to bear on the real-life challenges which they face as citizens of the twenty-first century. 

 

Nondiscrimination Policy  

Western Covenant University does not discriminate on the basis of race, color, 

creed, sex, national origin, age, physical disability, marital or veteran status, personal 

appearance, family responsibilities, political affiliation, source of income, sexual or 

affectional preference, the exercise of statutorily or constitutionally protected rights, or 

on the basis of the exercise of conduct consistent with the university’s policy on 

academic freedom in the administration of any of its educational policies, programs, or 

activities, admissions policies and procedures, scholarship and loan programs or other 

university administered programs. The University ensures the rights of all individuals to 

equal employment opportunity and excludes from its employment policies any 

consideration not directly and substantively related to merit and performance. The 

nondiscrimination policy of the University is consistent with, implements the statutory 

intent of, and provides procedures for discrimination complaints under:  

* Sections 503 and 504 of the Rehabilitation Act of 1973 and 34 CFR 104 et seq. 

(pertaining to handicap/disability); 

* Title VI of the Civil Rights Act of 1964 and 34 CFR 100 et seq. (pertaining to 

race, color and national origin);  

* Title VII of the Civil Rights Act of 1964 and 29 CFR 1601 et seq. (pertaining to 

discrimination in employment based on race, color, religion, sex, and national origin);  

* Title IX of the 1972 Education Amendments and 34 CFR 106 et seq. (pertaining 

to sex);  

* The Age Discrimination in Employments Act of 1975; and  

* The Americans with disabilities Act of 1990.  

In compliance with section 402 of the Vietnam Era Veterans Readjustment Act of 

1974, the University does not discriminate against any employees or applicants for 
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employment because they are special disabled veterans or veterans of the Vietnam era, 

or because of their medical condition. In a continuing effort to enrich its academic 

environment and provide equal educational and employment opportunities, the 

University subscribes to the fundamental importance of a multicultural and diverse 

workforce and student body and seeks to enhance the pluralism in its programs and in 

the makeup of its student body, faculty and staff by actively encouraging applications 

from members of all groups that are underrepresented in higher education. 

 The university does reserve the right to select students based on academic 

performance, religious commitment, philosophical compatibility and willingness to 

cooperate with the university’s administration and abide with its policies, procedures, rules, 

regulations and standards. 

 

Approval/Accreditation 

1. BUREAU OF PRIVATE POSTSECONDARY EDUCATION(BPPE) 

The University received approval to operate on July 19, 2003 by the Bureau for Private 

Postsecondary and Vocational Education (BPPVE).  The University was fully approved on 

October 18, 2004 by Bureau for Private Postsecondary Education (BPPE).   

For more information, please refer to the Bureau for Private Postsecondary Education 

(BPPE). More information about BPPE can be obtained at http://www.bppe.ca.gov or at:  

 

Physical Address:   

2535 Capitol Oaks Drive,   

Suite 400, Sacramento, CA 95833  

 

Mailing Address:   

P.O. Box 980818, West Sacramento, CA 95798-0818  

Phone Number: (916) 431-6959 Fax Number: (916) 263-1897  

 

2. TRANSNATIONAL ASSOCIATION OF CHRISTIAN COLLEGES AND 

SCHOOLS  

Western Covenant University was awarded Candidate for Accreditation status as a 

http://www.bppe.ca.gov/
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Category III institution with the Transnational Association of Christian Colleges and Schools 

(TRACS) [15935 Forest Rd, Forest, VA 24551; Telephone: 434-525-9539; e-mail: 

info@tracs.org], on April 24, 2018. This status is effective for a period of five years. TRACS 

is recognized by the United States Department of Education (USDE), the Council for Higher 

Education Accreditation (CHEA) and the International Network for Quality Assurance 

Agencies in Higher Education (INQAAHE). 

 

Transnational Association of Christian Colleges and Schools 

15935 Forest Road  

Forest, Virginia 24551  

info@tracs.org  

Phone Number: (434) 525-9539  

tracs.org 

 

Location and Contact Information of WCU 

  680 Wilshire Pl. Suite 310 Los Angeles, CA 90005 

    E-Mail: info@wcuniversity.com 

Tel. 213-293-1771; Fax. 213-896-7265 
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Philosophy of Student Development 

The purpose of Student Services is to enhance the student’s commitment to ministry 

regardless of vocational calling and to provide an educational environment with the necessary 

services that will facilitate the student’s development of Christ-likeness. Further, we strive to 

create a supportive environment offering school activities and special programs through 

which our students will be able to grow in their relationship with our Lord and with each 

other. 

 

Program of Study 

WCU is a Christian University that offers one educational program. 

Master of Arts in Religion 

 

Attendance Policy 

1. Absence ─ Absence will be considered excused under the following circumstances: 

illness, death, or birth in the immediate family, and other valid reasons substantiated 

in writing and at the discretion of the class instructor, program director, department 

chairperson or school dean, as is appropriate. All other absences will be considered 

unexcused. 

2. Tardiness ─ Tardiness is a disruption of a good learning environment and is to be 

discouraged. Tardiness without legitimate reason on two occasions in one class will 

be considered as one unexcused absence. 

3. Cutting Classes─ Cutting   of classes   will be considered as unexcused absences. 

4. Make-Up Work ─ Make-up work may be required for any absence. However, 

hours of make-up work cannot be accepted as hours of class attendance. 

The class attendance policy is predicated on the belief that enrollment in the 

University assumes maturity, seriousness of purpose and self-discipline. Each student is 

expected to attend the classes for which he/she is registered, to arrive on time and to stay 

the full class period. The University recognizes that absences may occur as a result of 

circumstances beyond a student's control, as well as from a student's failure to accept the 

responsibility for attending class regularly. 
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Definition of Credit Hour 

For all WCU degree courses bearing academic credit, the credit hour is defined as 

‘the amount of work represented in intended learning outcomes and verified by evidence of 

student achievement that is an institutionally established equivalency that reasonably 

approximates not less than: 

1. one hour of classroom or direct faculty instruction and a minimum of two hours of 

out-of-class student work each week for approximately ten weeks for one quarter 

hour of credit; 

2. at least an equivalent amount of work as required in paragraph of this definition for 

other academic activities as established by the institution, including laboratory work, 

internships, practicum, studio work, and other academic work leading to the award of 

credit hours. 

 

Procedures for adding / dropping courses 

Students may add courses only during the official add period. The student must 

submit a completed change of program form to the Office of Admissions and Records. 

Class additions are subject to space and class-size limits. 

Students desiring to officially withdraw from a class must submit a Change of 

Program Card to the Office of Admissions and Records. A withdrawal initiated either by 

a student or an instructor after the official date to drop a course without penalty will 

be recorded on the student's permanent record as a W grade. Students should be aware 

that a grade of W will be used in the determination of progress alert or disqualification 

status. 

 

Institutional Grading System 

Grades are earned for each course that a student is officially enrolled in and are 

recorded on the student's permanent record at the end of each quarter. A copy of the 

permanent record is the transcript. Academic achievement is reported in terms of grade 

point average (GPA). 
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Plus/Minus Grading 

A plus/minus grading system is utilized at Western Covenant University. Plus/minus 

grading is not mandatory but is utilized at the discretion of the instructor. The grades A+, 

F+, and F- are not issued. Faculty members use all grades from A to F to distinguish among 

levels of academic accomplishment. The required grade for graduate level achievement is 

B and for undergraduate level achievement, C. The Grade Point is the numerical value 

assigned to each letter grade. 

 

Credit/No Credit Grading Policy 
It is university policy that a student in good standing may elect to be graded on a 

Credit/No Credit basis in certain courses. The units earned in courses graded Credit 

are counted in satisfaction of program requirements but are disregarded in determining 

a student’s GPA. A No Credit grade does not satisfy program requirements; however, it 

is a no penalty grade. 

For certificate, associate and bachelor’s degree objective students, a grade of Credit 

(CR) is awarded for work equivalent to all grades which earn 2.0 or more grade points 

(“C” or better). No Credit is awarded for all grades that earn less than 2.0 grade points 

(C- to F). For graduate students, master’s and doctoral degree objective students, a grade 

of Credit (CR) is awarded for work equivalent to all grades which earn 3.0 or more grade 

points (A to B). No Credit is awarded for work equivalent to all grades which earn less 

than 3.0 grade points (B- to F). The units earned in courses graded Credit/No Credit are 

counted in satisfaction of program requirements but will be disregarded in determining a 

student's GPA. No Credit is a no penalty grade. 

 

Institutional Authorization  

Western Covenant University is authorized to grant degrees by the State of 

California as a University pursuant to California Education Code 94866/94890 (as 

defined by CALIFORNIA PRIVATE POSTSECONDARY EDUCATION ACT OF 
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2009: California Education Code, Title 3, Division 10, Part 59, Chapter8). 

 

Grading System 

Grades are earned for each course that a student is officially enrolled in and are 

recorded on the student's permanent record at the end of each quarter. A copy of the 

permanent record is the transcript. Academic achievement is reported in terms of grade 

point average (GPA). 

Academic Records and Symbols 

WCU's grading system is as follows: 

Students must have a “C” average to graduate.  The university uses the following 

four-point grade scale: 

 

        GRADE POINTS        LETTER GRADE SCORES 

              4.0    A                  93+ 

              3.7    A-      90-92 

              3.3    B+      88-89 

              3.0    B      83-87 

              2.7     B-  80-82 

              2.3    C+    78-79 

              2.0    C  73-77 

              1.7    C-  70-72 

              1.3    D+   68-69 

              1.0    D   63-67 

0.7                D-   60-62 

  0.0                           F   59 or less 

 

LETTER GRADE DESCRIPTION 

A     Work of highest quality in all areas; mastery of facts and concepts; creativity; ability to 

evaluate data and trends. 

B  Adequate mastery of facts and concepts; creativity and analytical ability, but with some 

weaknesses and room for improvement. 

C  Sufficient grasp of facts and a general competence of subject. 

D  Insufficient grasp of facts and competence of subject. Students who do not demonstrate 

improvement are subject to dismissal. 

F  Failure to achieve minimal quality or production of work. 
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W    Withdrawal from a class until the 8th week of the semester. 

I        Incomplete work at the end of the course.  This grade is given only if the work is 

incomplete for valid reasons.  It is the responsibility of the student to finish all 

incomplete work and ask the instructor to submit a grade change to the registrar.  If the 

work is not finished in the subsequent semester, without the granting of an extension, 

the incomplete will be changed to an “F.” 

P Pass 

NP Non-Pass 

 

Awarding of Degrees 

 M.A.R. Master of Arts in Religion 

The M.A. program requires a minimum of 96 credit hours (MAR) and is normally 

completed in three years (MAR) of full-time study; a student may, however, take up to six 

(6) years of part-time study. Students must maintain a minimum grade-point average of 

2.0 to stay in the program. The M.A programs consist of a focus of study of five (5) 

Common-Core-Curriculum Courses, 20 credit hours/units, those are required of all M.A. 

programs. Each program then requires 42 credit hours beyond the core courses that 

consist of restricted electives for each M.A. program and an exit option of one of the 

following: (a) the Integrative Seminar, (b) the Field Education Course, (c) the Thesis 

Option and (d) the Project Option. With each Exit Option students must take a Research 

Methodology course for a total of six (6) credit hours/units for each Exit Option. The 

remaining 34 credit hours/units can be chosen from non-restricted electives, such as 

Christian counseling, education, and computer courses. 

Language Each M.A. program student must complete at least 4 credits of language 

study as determined in consultation with his/her M.A. Committee. The student may 

propose either Greek or Hebrew. While four (4) credits are required, students are 

encouraged to take additional language credits, leading to greater proficiency in cultural 

exchange and research. 

The M.A. Committee and Students’ Advisors When a student is admitted to a M.A. 

degree program, the School Dean selects a M.A. Committee composed of three School 
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of Theology faculty members to direct the student’s progress through the degree 

program and to administer and evaluate his/her exit option, including the M.A. thesis 

option, if the student selects this exit option. Additional Theology faculty may join the 

M.A. Committee as deemed appropriate and desirable by the student and his/her 

committee members. 

 

MAR PROGRAM GRADUATION REQUIREMENTS 

A candidate for the Master of Arts Degree shall have: 

1. Successfully completed an approved M.A. program with a minimum cumulative 

grade point average of 2.5 or better, while having received no more than two (2) 

letter grades of less than a B or two grades of B-, C+, or C. 

2. Successfully completed either the integrative seminar, field education, thesis/or project 

option. 

3. Filed all the necessary graduation forms in accordance with the timetable provided 

by the School of Theological Studies. 

4. Successfully completed all degree requirements within the maximum time limit 

allowed six (6) years, or within an officially approved time extension. 

5. Settled all financial obligations to the University. 

Credit Hour Requirements the M.A. degree requires a minimum of 96 credit hours 

of graduate course work. Students may receive a maximum of six (6) credit hours for 

completion of EO 715, Field Education and RM 710; EO 716, Integrative Seminar and RM 

710; EO 717, Project Option and RM 710 and EO 718, Thesis Option and RM 710. 

 

FINANCIAL INFORMATION 

Fees 

1. Application Fee (non-refundable): $200 

2. Charge for Returned Checks: $25 

3. Graduation & Commencement Fee: $200 

4. Late Tuition Payment Fee: $100 

5. Late Registration Fee: $20 
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6. Transcript of Records: $20 

 

Tuition 

1. Master’s Degree Tuition Fee (per quarter): $1,200 

2. General Audit: $100/course 

 

Enrollment and Withdrawal 

Graduate students are responsible for maintain enrollment status at Western Covenant 

University. University policy requires continuous registration for students from the first 

quarter of enrollment in a program until completion of degree. To be considered a 

registered student, students must be enrolled in coursework or units and pay tuition and 

fees for the quarter. In compliance with the California Education Code, the refund policy for 

students who have completed 60 percent or less of the course of instruction is pro rata. 

The effective date of withdrawal used in determining the amount of tuition to be refunded is 

the date on which the student submits his or her withdrawal form to the Office of 

Admissions and Records. Tuition refunds are paid or credited to a student within 30 days of 

filing the withdrawal form. Students who fail to register will be regarded as having 

withdrawn from the university. 

New international students will have an immigration hold that must be released by 

SISS before they can complete registration. International graduate students are required 

to enroll full time. Full time is defined as a minimum 9 units but not more than 12 units 

each quarter. 

 

Quarters 

100% Refund Friday, 1st week of the quarter  

60% Refund Friday, 2nd week of the quarter  

30% Refund Friday, 3rd week of the quarter  

10% Refund Friday, 4th week of the quarter  

 

Academic Counseling and Guidance 

The university's academic counseling services assist students in reaching their 
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educational goals by: providing orientation for a successful academic experience at 

Western Covenant University; helping to clarify career and academic goals and assisting 

with course selection and program planning. Academic counseling and guidance are 

available upon the request at the registrar/admission office. Make an appointment. The 

university will assist students with its best effort. 

      

      Transfer of Credit Policies 

WCU has not entered into any articulation or transfer agreements with any other 

college or university. However, the University may accept transfer credit coursework 

earned at previously attended colleges and universities if the course and course grade meet 

the transfer requirements of the program to which it is being transferred. Coursework from 

international institutions will require thorough documentation evidencing equivalency to 

the standards set by the U.S. Department of Education for accredited institutions. 

WCU will accept transfer credits from other postsecondary institutions subject to the 

following conditions and limitations: 

1. Credits earned at institutions recognized by USDE and accredited by CHEA 

approved accrediting agencies such as ABHE, TRACS, ATS, and regional 

accrediting agencies are transferred through official transcripts.  The university 

reserves the right to deny credit for specific courses. 

2. Credits earned at unaccredited institutions may be transferred on a conditional basis 

through official transcripts subject to the following: 

a. Only a percentage of credits will be considered, not to exceed 40 percent of 

completed hours. 

b. Credits to be validated and transferred must meet the following criteria 

c. The student must complete twelve academic hours in residency at WCU with a 

2.0 grade point average. 

d. The qualifications of each professor must be verified through the office of the 

Chief Academic Officer. 

e. A course must fit the appropriate major or be applied as a general elective. 

f. A full course description from the college catalog must be provided. 
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The student may be required to pass a WCU validation exam for the course to be 

transferred. 

1. A maximum of 45 hours of credit by CLEP may be recorded.  Scores must be submitt

ed for evaluation. 

2. Credits accepted in transfer must be at the grade level of ‘C’ or higher. 

3. Only credit hours are accepted in transfer.  Grades for transferred hours are not transf

erable.  This means transfer hours will not be computed in the student’s grade point a

verage. 

4. Courses acceptable for transfer need not be identical with a course offered at WCU, b

ut they must be, even as a general elective, in line with the requirements of each prog

ram.  For example, a student who pursued a curriculum in a field in which courses are 

not offered at WCU may not expect to receive full transfer for his/her previous work. 

 

TRANSFER OF CREDIT PROCEDURES 

Students desiring to transfer credits must have an official transcript on file and must 

confer with the Chief Academic Officer before or during their first semester at WCU.  Upon 

review of the transcript, the Dean will complete a transfer evaluation.  

WCU will provide each approved transfer applicant with a tentative evaluation of 

credits to be accepted for transfer.  An official evaluation will be made after the applicant 

selects and registers in a degree program. Transferred credits may not appear on WCU 

transcripts until 9 hours are satisfactorily completed. 

It is University policy to accept credits earned at institutions fully accredited by their 

regional/national accrediting association for colleges and universities, provided that such 

credits have been earned through university-level courses appropriate to the student’s degree 

program at WCU. However, the Office of Admissions reserves the right to accept or reject 

credits earned at other institutions of higher education. The University has not entered into 

an articulation or transfer agreement with any other college or university. 

Criteria for transfer credit are as below. Students must complete credits at WCU as 

ascribed in the chart. Note that no more than 20% of graduate semester units or the 

equivalent in other units awarded by another institution may be transferred for credit toward 

a Master’s degree.  
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Library Services and provisions for learning assistance 

Student Lounge 

There is a student lounge which has tables and chairs for eating, studying, and 

relaxing. The lounge is equipped with a refrigerator, microwave oven, water dispenser, 

vending machines, and coffee maker for students to use in preparing meals or snacks. 

Students are encouraged to use the student lounge for visiting, relaxing or studying in an 

atmosphere where conversation and discussion are encouraged. 

 

Library/Learning Resources 

The Western Covenant University library houses a representative collection of 

books, periodicals, and journals in the disciplines relevant to the university's course 

offerings and programs. With the growth of the University, the library’s collections are 

continually being updated and expanded to meet the needs of new programs and curricula. 

The University library is open between the hours of 11:00 A.M. and 8 :00 P.M., Monday 

— Friday. The library is closed on Saturday and Sundays. 

 

Overview of the Family Educational Rights and Privacy Act (FERPA) including 

amendments 

Student records are confidential and are maintained and released in accordance 

with applicable law. 

The Family Educational Rights and Privacy Act of 1974, Public Law 93-380, as 

amended (commonly referred to as the Buckley Amendment), generally prohibits the 

release of information about students and former students without their consent to 

parents, spouses, military, law enforcement, prospective employers, federal investigators, 

or other parties. This Act also assures the student of the right of access to, challenge of, 

and review of educational records. Educational records are defined as those records, files, 

documents and other materials which: 



18 
 

1. Contain information directly related to a student, 

2. Maintained by the University or by a person acting for the University. 
 

The university's Office of Admissions and Records is the university’s records 

custodian and is responsible for the maintenance of student records. Persons having 

access to the records indicated above are those persons who have a legitimate educational 

need. The Office of Admissions and Records will also release information when 

subpoenaed. The Buckley Amendment assures students' right to privacy and 

confidentiality and is instituted to protect each student. 

If a student believes that his/her record contains inaccurate information, this 

matter should be brought to the attention of the Director of Admissions and 

Records. If the problem cannot be informally resolved, the student should follow 

the official procedure (a copy of which is available in the Office of Admissions and 

Records) for a resolution of the problem. 

 

Information which cannot be classified as student records is: 

1. Information provided by the student's parents in connection with financial aid; 

2. Confidential letters of recommendation on file prior to January 1, 1975; 

3. Information   maintained   by   a   university   official   or employee which remains in 

his/her sole possession; 

4. Information about the student maintained by a physician, psychiatrist, psychologist or 

other professional acting in his/her professional capacity for the University, and 

5. Information a b o u t   the student maintained by the University in the normal course 

of business pertaining to the student's employment, if he/she is employed by the 

University. 

 

Student Affair Purpose and Student Conduct 

i. A general-purpose statement for student affairs: 

The university student services are designed to assist students attain their 

educational and career goals. Students are strongly encouraged to take full advantage 

of the opportunity to receive assistance and service throughout their educational 
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experience at Western Covenant University. 

ii. Regulations regarding student conduct (including the Code of Conduct): 

Students are responsible for reading and adhering to the policies, procedures, 

rules and regulations as outlined in catalogs, handbooks, schedules and other official 

university publications. 

Students are responsible for defining and making progress toward their 

educational goals. Students are subject to the same federal, state, and local laws as non-

students, as well as to the authority of Western Covenant University. Students are 

subject to charges of misconduct concerning, but not limited to, the following acts 

when committed on university-owned or controlled property or at university- sponsored 

activities. 

1) Academic cheating or plagiarism — to take and pass off as one's ideas or work of 

another. 

2) The physical or verbal disruption of instructional activity, administrative procedures, 

public service functions, authorized curricular or co-curricular activities; or the 

prevention of authorized guests from carrying out the purpose for which they are on 

campus. 

3) Use, possession, or distribution of alcoholic beverages, except as permitted by law. 

4) Alteration or misuse of university documents, including acts of forgery and furnishing 

false information. 

5) Acts of threat or damage to, or theft of, property belonging to or located on/in 

university-controlled property or facilities. 

6) Violation of university policies concerning the registration of student organization 

and the use of campus/university facilities. 

7) Disorderly, lewd, indecent or obscene conduct; or the expression or habitual use 

of profanity or vulgarity. Any such expression either verbal or in written form which 

is obscene, libelous or slanderous according to current legal standards; or which so 

incites students as to create a clear and present danger of the commission of unlawful 

acts, or the substantial disruption of the orderly operation of the University. 

8) Assault, and/or battery upon a student, upon university premises or while under the 

authority of university personnel; or abuse of university personnel, assault or battery 

upon university personnel; or any threat of force or violence directed toward university 

personnel, at any time or place, provided such conduct is related to university activity 
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or university attendance. 

9) Participation in hazing constitutes a misdemeanor pursuant to the California 

Education Code which imposes additional penalties as well upon any participating 

person, corporation or association. 

10) Possession of assault with weapons, explosives, dangerous chemicals or objects 

which may be used as weapons or to threaten bodily harm, as specified in the 

California Penal Code or other applicable laws. 

11) Participating in activities which are in violation of state or federal laws, the city of 

Los Angeles ordinances while on university premises or at university supervised 

activities. 

12) Failure to comply with directions of staff members of the University who are 

acting within the scope of their employment; continued and willful disobedience or 

open and persistent defiance of the authority of university personnel, providing such 

conduct is related to university activities or university attendance. 

13) Smoking on university premises including, but not limited to, university facilities 

used as classrooms, libraries, elevators, meeting rooms, restrooms; 

14) Use, possession, or distribution of narcotics, hallucinogenic drugs or any controlled 

substances, except as provided by Law, constitutes a violation of California Health 

and Safety Code section 11350 or Business and Professions Code Section 4230. 

Controlled substances include, but are not limited to, marijuana, cocaine, heroin, 

peyote, opiates, opium and opium derivatives, mescaline, hallucinogenic substances, 

stimulants and depressants. 

 

Campus Safety and emergency procedures 

Emergency Procedures 

In the event of a Medical Emergency 

 Call 911 

 Stay with the injured person 

 If qualified, provide medical treatment 

 DO NOT attempt to move the patient unless necessary 

 

In the event of a Fire 

 Pull the alarm and evacuate the building immediately (If qualified use an extinguisher) 



21 
 

 After evacuation, if possible call 911 to give further information 

 Gather and wait at the prearranged meeting area (Student Houses and Residence Halls) 

 DO NOT re-enter until the “All Clear” has been given 

 

If observing a crime, act of violence, or suspicious condition 

 Call 911 to provide information 

 Intervene only if it can be done safely 

 If it is unsafe, evacuate the area immediately 

 

In the event of an accident in a college or rental vehicle 

 Call the police and request services needed 

 Secure the scene 

 Obtain and provide vehicle, driver, and insurance information 

 File a report with Security and Campus Safety as soon as possible 

 

If a disaster is declared 

 Activate department call trees 

 Activate department Emergency Plan 

 Follow the instructions of Emergency Responders and Officials 

 

If a hazardous spill occurs 

 Call 911 

 Secure the area if it is safe to do so 

 DO NOT attempt to clean up the spill unless you are trained to do so 

 

In the event of an ammonia leak 

 Follow all warnings 

 Leave the building immediately 

 Move a minimum of 300′ up wind 

 Call 911 with any pertinent information 

 

Policy on Sexual Harassment 
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Sexual harassment is a violation of a person's privacy and dignity. It creates a 

hostile and intimidating work or learning environment, and it is illegal. 

It is university policy that all employees and students have a right to work and learn 

in an environment free of discrimination, which encompasses freedom from sexual 

harassment. WCU prohibits sexual harassment of its employees and students in any form. 

Sexually harassing conduct, whether physical or verbal, committed by supervisors, 

non-supervisory personnel or faculty members, is prohibited. This includes repeated 

offensive sexual flirtation, advances, propositions, continued or repeated abuse of a 

sexual nature, sexually-oriented humor, graphic-verbal comments about an individual's 

body or clothing, sexually-degrading words to describe an individual, the display in the 

workplace or learning environment of sexually-degrading objects or pictures and any 

undesired physical contact. Overwhelmingly, the victims of sexual harassment are 

women; however, men are also victims of sexual harassment by women, and same sex 

harassment occurs. 

For students, sexual harassment occurs when it is indicated, explicitly or implicitly, 

that sexual interactions will influence grades, performance evaluations, letters of 

recommendation, customary referrals or references. A sexual harassment experience can 

affect all aspects of a student's life. It can threaten a student's emotional well-being, 

impair academic progress and inhibit the attainment of career goals. 

For employees, no supervisor shall threaten or insinuate, either explicitly or 

implicitly, that any employee's submission to or rejection of sexual activities will in any 

way influence any personnel decision regarding that employee's employment, evaluation, 

wages, advancement, assigned duties, shifts or any other condition of employment or 

career development. 

Students, faculty or staff of WCU who believe that they have been subjected to any 

form of sexual harassment should promptly contact the Office of the Vice President 

regarding complaint resolution or grievance procedures. 

 

Policy on Sexual Assault 
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The term sexual assault includes, but is not limited to, rape, acquaintance rape, 

sexual battery, forced sodomy, forced-oral copulation, rape by a foreign object, or threat 

of sexual assault. 

Students, faculty and staff who are victims of a sexual assault committed upon the 

grounds of the University, or upon off-campus grounds or facilities maintained by 

affiliated student organizations, are required by law to be advised of specified-remedial 

information which should include any treatment which may be available. 

Rape is the most prevalent, serious, and violent crime committed on college 

campuses. Rape, including acquaintance rape, or any other form of sexual assault, will 

not be tolerated by WCU. Where there is evidence that campus-related sexual assault has 

been committed, severe campus disciplinary action will be initiated. Such campus 

disciplinary action may include, after due process, the possibility of dismissal, 

suspension or disenrollment. Additionally, where the victim initiates criminal action, the 

perpetrator is subject to criminal penalties which may include fines and imprisonment. 

 

Student Due Process 

The student is encouraged to pursue academic studies and other university sponsored 

activities that will p r o m o t e intellectual growth and personal development. In pursuing 

these ends, the student should be free of unfair and improper action by any member of the 

academic community. 

A grievance may be initiated when a student believes there has been an unjust action 

or denial of rights as stipulated in university policies, in the California Education Code and 

the California Code of Regulations. Such action may be instituted by the student against 

─ another student, a faculty member, an administrator, or other university staff. 

Students may initiate a grievance for any of the following reasons: 

1) Prejudicial or capricious action in the evaluation of the student's academic 

performance. 

2) Intimidation, assault, battery, or harassment (including sexual 
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harassment). 

3) Arbitrary action or imposition of sanctions by a university representative without 

proper regard to procedural due process as specified in university guidelines for due 

process. 

When a student believes an injustice has occurred, he or she may seek redress through 

established policies and procedures. Western Covenant University encourages students, 

faculty, and staff members to informally resolve differences. If an issue cannot be resolved 

informally, a formal grievance may be filed. Complaints under this policy may be brought 

for alleged discrimination based on, but not limited to, race, creed, color, national origin, 

gender, marital or parental status, physical or mental disability, Vietnam-era veteran status, 

or age. It is also appropriate to use this policy to file complaints about grades, academic 

procedures, student behavior, and other campus concerns except sexual harassment. 

Procedural due process is the method established to resolve faculty, staff, and 

student conduct issues in a clear, fair and orderly manner. These procedures apply to actions 

which interfere with or exert a harmful affect upon the functions of the University. Due 

process is intended to achieve an equitable solution that will resolve the issue with due 

regard for the rights of the accused, the protection of the student body and the interest 

of the University. Any action taken by a student under a due process procedure shall 

preclude any further action. 

 

Student complaint Procedures 

The student should first discuss the perceived offense, orally or in writing, with the 

individual(s) most directly responsible to attempt to resolve the matter. If no resolution 

results, the student should then consult with the senior administrator in his/her discipline or 

work area – program director, department chairperson or dean. If the administrator is the 

party against whom the grievance is directed, the student must take the grievance to that 

administrator’s superior. Every effort should be made to resolve the issues at an in informal 

level before proceeding to the status of a formal grievance. 

If the informal efforts of resolution are not successful, the student should set forth in writing 

the substance of the alleged offense, the grounds on which the student is basing the 
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complaint and the efforts taken to date to resolve the matter. It is at this point that the 

complaint becomes a formal grievance. The written grievance should be submitted to the 

school dean (SD), department chairperson (DC), program director (PD) or other 

administrator (OA) in a timely fashion, i.e., normally within thirty days of the end of the 

academic term in which the alleged offense occurred or should have reasonably been 

discovered. 

The SD, DC, PD, or OA shall promptly initiate an investigation and prepare a 

report, normally within thirty days of receipt of the written grievance. In undertaking the 

investigation, a written response to the issues raised in the grievance may be requested 

from individuals believed to have information relevant to the matter, including faculty, 

staff, and students. Both parties to the grievance will be given an opportunity to comment 

in writing on the responses. Review of a grievance normally shall be limited to the 

following considerations: 

 Were the proper facts and criteria brought to bear on the decision, or, 

conversely, were improper or extraneous criteria brought to bear on the 

decision? 

 Were there any procedural irregularities that substantially affected the outcome? 

 Given proper facts, criteria and procedure, was the decision a reasonable one? 

 

Upon completion of the investigation, the SD, DC, PD, or OA shall issue a written 

finding and a proposed disposition to the student and to the party against whom the 

grievance is directed. This decision shall become final and shall be implemented, unless 

there is an appeal. 

If the student or the party against whom the grievance was lodged disagrees with the 

recommendations of the SD, DC, PD, or OA either on substantive or procedural grounds, 

he/she may appeal in writing to the Chief Operations Officer of the University. The appeal 

to the Chief Operations Officer must indicate why he/she believes the grievance result to 

be wrong. Any appeal to the Chief Operations Officer must be received within thirty days 

from the SD’s, DC’s, PD’s or OA’s decision. The Chief Operations Officer may agree or 

decline to entertain further appeal. Should the Chief Operations Officer decide that there 
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are grounds for a further appeal, either on substantive or procedural grounds, the student 

may appeal in writing to the President. The President’s decision, made in 30 days, is final. 

Details of the grievance will become part of the student's permanent file. Students may 

contact BPPE for more information at 2535 Capitol Oaks Drive, Suite 400, Sacramento, CA   

95833.   www.bppve.ca.gov 

 

Opportunities for ministry and social outreach/services by students. 

Western Covenant University does not provide job placement services for its 

students. However, the University provides other personalized student services to assist 

students in reaching their educational goals. Students should contact their advisor for 

assistance or direction to services for their personal needs. 

 

The purpose, organization, and function of student government 

 The student government will be established, if the students request. The student 

government must be made up and administered entirely by students and should become the 

representative body of the students. The purpose of student government is two folds: to be 

the voice of the student body and to foster leadership development. The student government 

is an excellent chance for students to develop leadership abilities. By participating in the 

election process, developing legislation and being the voice of the students, the members 

establish themselves as campus leaders 

 

A description of student clubs and organizations 

Western Covenant Christian Club - The purpose of this organization shall be to 

further the Kingdom of God (to know God and make Him known) and to bring unity 

amongst the students. The club was established in June 2016. Ever since, many students 

have joined to have fellowship in Christ and to help each other academically. 

 

 

 

http://www.bppve.ca.gov/
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  Resident student life information 

Western Covenant University is a nonresidential university, i.e., the University 

does not provide on or off-campus student housing. There is abundant local housing in 

the University, and there are numerous private housing agencies that can assist students 

in finding housing. Area and local newspapers, and special free publications also provide 

extensive information about available housing in the area. 

 

Use of automobile on campus 

On-site parking is available for students for free for the first 30 minutes. After the 30 

minutes grace period, $1 is charged for every 30 minutes thereafter. Street parking is highly 

encouraged. 

 

  Health services and student insurance 

The University does not provide full-service, on-campus health-care services. 

However, the University aids students in acquiring health insurance. 

 

Key administrative services 

As a team, a student’s program adviser, staff coordinator, major professor, and 

Graduate Studies are an invaluable source of information. 

The mission of the Office of Graduate Studies (referred to as Graduate Studies 

throughout this document) is to advocate on behalf of graduate students support the 

faculty and staff engaged in delivering graduate education and administer academic and 

administrative policies affecting graduate students in ways that foster a culturally and 

intellectually diverse environment characterized by high academic standards. Graduate 

students are always welcome in our office. We are in 680 Wilshire Pl Suite 310 and can 

be contacted by phone at (323) 306-5445 or by e-mail at info@wcuniversity.com. We 

have drop in advising hours Monday-Friday from 10:00 a.m. - 12:00 p.m. and 1:00 p.m. - 

4:00 p.m. Listing of cultural, educational and religious opportunities. 

 

mailto:info@wcuniversity.com
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CAMPUS MULTI-FAITH COOPERATIVE 

The Campus Multi-Faith Cooperative is comprised of religious organizations and 

dedicated to meet the personal, religious, and social needs of university students, faculty 

and staff. Each adheres to the principles of its own tradition, but all accept and support 

the work of other members of the cooperative. 

 

MULTICULTURAL & DIVERSITY AFFAIRS 

Multicultural & Diversity Affairs educates, empowers, and mobilizes students, 

campus and community partners, and creates cutting edge programs and opportunities in 

the areas of multicultural education, self- awareness, advocacy, intercultural 

understanding, and social justice with a commitment toward creating an inclusive, 

affirming and just campus community. 

 

HEALTH AND MEDICAL CARE POLICY 

WCU recognizes the importance of the safety and health of its students. 

However, WCU does not accept liability for illness or accidents on or off campus. 

 

Student’s Medical Responsibility 

All students are required to carry their own health insurance coverage. WCU 

does not provide direct medical care or offer insurance to students. Students use the 

school facilities and participate in campus activities at their own risk. WCU does not 

assume responsibility to provide medical care in the case of accident or illness, and it 

assumes no responsibility for either, even if the accident or illness occurs on school 

premises or in the discharge of duties or activities pertaining to the school program. 

 

Contact Information for Medical Care and Emergency 

WCU does not have medical personnel at its campus. The First aid kits are 

provided in the administration office. Referrals for insurance are available at the 



29 
 

administration office. The available contact information on medical care and 

emergency is as below. 

AMBULANCE 

 Schaefer Ambulance (distance 1.7 mi)  

800 Beverly Blvd, Los Angeles, CA 90004 

(800) 582-2258 

 Care Ambulance Services (distance 3.5 mi) 

Los Angeles, CA 90028 (323) 469-1234 

 Shoreline Ambulance (distance 3.6 mi)  

5967 W 3rd St, Los Angeles, CA 90036 

(323) 937-4308 

 

LOCAL URGENT CARE CENTERS 

 WR Balboa Urgent Care (distance 0.7 mi) 

937 S Alvarado St #1D, Los 

Angeles, CA 90006 (213) 421-3011 

 Elite Provider Urgent Care Network P.C. (distance 0.9 mi) 

201 S Alvarado St Suite 100, Los 

Angeles, CA 90057 (213) 989-1900 

 Vermont Urgent Care & Multi Specialty Center 

(distance 1.1 mi) 1435 S Vermont Ave #100, Los 

Angeles, CA 90006 

(213) 386-2511 

 U.S. Health Works Medical Group (distance 1.2 mi) 

1313 W 8th St Suite 100, Los 

Angeles, CA 90017 (213) 401-1970 

 Healthcare Partners (distance 1.5 mi) 

929 Georgia St, Los Angeles, 

CA 90015 (213) 861-5950 

 

LOCAL HOSPITAL & HEALTH CLINICS 

https://www.google.com/search?tbm=lcl&amp;ei=G0ZmWrKHLIf_zgKLi5uQDQ&amp;q=ambulance%2Bservices%2Bnear%2Bme&amp;oq=ambul%2Bnear%2Bme&amp;gs_l=psy-ab.3.0.0i7i30k1l10.120446.123161.0.124798.5.5.0.0.0.0.169.789.0j5.5.0....0...1c.1.64.psy-ab..0.5.786...0i67k1.0.uUwC4WtLKho
https://www.google.com/search?tbm=lcl&amp;ei=G0ZmWrKHLIf_zgKLi5uQDQ&amp;q=ambulance%2Bservices%2Bnear%2Bme&amp;oq=ambul%2Bnear%2Bme&amp;gs_l=psy-ab.3.0.0i7i30k1l10.120446.123161.0.124798.5.5.0.0.0.0.169.789.0j5.5.0....0...1c.1.64.psy-ab..0.5.786...0i67k1.0.uUwC4WtLKho
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 Los Angeles Medical Center 

(distance 0.8 mi) 679 S Westlake 

Ave, Los Angeles, CA 90057 

(213) 483-1926 

 St. Vincent Medical Center 

(distance 0.8 mi) 2131 W 3rd St, 

Los Angeles, CA 90057 

(213) 484-7111 

 Good Samaritan Hospital 

(distance 1.4 mi) 1225 Wilshire 

Blvd, Los Angeles, CA 90017 

(213) 977-2121 

 Silver Lake Medical Center 

(distance 1.5 mi) 1711 W Temple 

St, Los Angeles, CA 90026 

(213) 989-6100 

 California Hospital Medical Center 

(distance 2.0 mi) 1401 S Grand Ave, Los 

Angeles, CA 90015 

(213) 748-2411 

 

POLICE STATION 

 Olympic Community Police Station 

(distance 0.7 mi) 1130 S Vermont Ave, 

Los Angeles, CA 90006 

(213) 382-9102 

 LAPD Rampart Division 

(distance 1.2 mi) 1401 W 6th 

St, Los Angeles, CA 90017 

(213) 484-3400 

https://www.google.com/search?ei=A0ZmWq7MD8vWzgK8mrHwCA&amp;q=police%20station%20near%20me&amp;oq=police%2Bstation%2Bnera&amp;gs_l=psy-ab.3.0.0i10k1l10.14247.15828.0.17149.14.11.0.0.0.0.282.1604.0j5j3.8.0..2..0...1.1.64.psy-ab..6.8.1600...0j46j0i67k1j0i20i264k1j0i227k1j0i227i67k1j0i46k1j0i20i263k1j0i20i263i264k1.0.XYkTrmcd3LM&amp;npsic=0&amp;rflfq=1&amp;rlha=0&amp;rllag=34050355%2C-118269207%2C2139&amp;tbm=lcl&amp;rldimm=11952325244113281689&amp;ved=0ahUKEwjokKmXsezYAhWPyVMKHbfyDlAQvS4IQzAA&amp;rldoc=1&amp;tbs=lrf%3A!2m4!1e17!4m2!17m1!1e2!2m1!1e3!3sIAE%2Clf%3A1%2Clf_ui%3A3
https://www.google.com/search?ei=A0ZmWq7MD8vWzgK8mrHwCA&amp;q=police%20station%20near%20me&amp;oq=police%2Bstation%2Bnera&amp;gs_l=psy-ab.3.0.0i10k1l10.14247.15828.0.17149.14.11.0.0.0.0.282.1604.0j5j3.8.0..2..0...1.1.64.psy-ab..6.8.1600...0j46j0i67k1j0i20i264k1j0i227k1j0i227i67k1j0i46k1j0i20i263k1j0i20i263i264k1.0.XYkTrmcd3LM&amp;npsic=0&amp;rflfq=1&amp;rlha=0&amp;rllag=34050355%2C-118269207%2C2139&amp;tbm=lcl&amp;rldimm=11952325244113281689&amp;ved=0ahUKEwjokKmXsezYAhWPyVMKHbfyDlAQvS4IQzAA&amp;rldoc=1&amp;tbs=lrf%3A!2m4!1e17!4m2!17m1!1e2!2m1!1e3!3sIAE%2Clf%3A1%2Clf_ui%3A3
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 LAPD Central Community Police Station 

(distance 2.6 mi) 251 E 6th St, Los Angeles, CA 

90014 

(213) 486-6606 

 

FIRE DEPARTMENT 

 Los Angeles Fire Department Station 11 (distance 0.9 mi) 

1819 7th St, Los Angeles, CA 90057 (213) 485-6211 

 

 Los Angeles Fire Department Station 13 

(distance 0.9 mi) 2401 W Pico Blvd, Los 

Angeles, CA 90006 

(213) 485-6213 

 Los Angeles Fire Department Station 6 

(distance 1.2 mi) 326 N Virgil Ave, Los 

Angeles, CA 90004 

(213) 485-6206 

 

Emergency Notification 

The WCU administration office notifies the WCU community about emergency 

situations threatening to health and safety by e-mail, telephone, cell phone, and text 

messaging. Urgent situations include, but not limited to, natural disasters, accidents 

that require evacuation of a campus, and violent situations. 

 

Academic Calendar 

Some dates are subject to change. Refer to quarterly schedule of classes for 

recent changes related to holiday observances, registration deadlines, and 

commencement ceremonies. This is not to be construed as an employee work 

calendar. For purposes of degree evaluation, the academic year is defined as Fall, 

Winter, Spring and Summer quarters. The timelines of M.A. programs are given in the 

https://www.google.com/search?tbm=lcl&amp;ei=mkZmWtq3FY3BzgKg4q_wAw&amp;q=fire%2Bdepartment%2Bnear%2Bme&amp;oq=Fire%2Bdepa%2Bnear%2Bme&amp;gs_l=psy-ab.3.0.0i7i30k1l3j0i13k1j0i7i30k1l6.82826.84830.0.85542.9.9.0.0.0.0.308.1185.0j4j1j1.6.0....0...1c.1.64.psy-ab..4.5.988...0j0i20i264k1j0i7i10i30k1.0.xhbdCVe4K6o
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academic calendar as follows. 

 

 Winter Quarter, 2019 

Jan. 2: New student orientation and registration for students who have not yet registered 

Jan. 3: Beginning of quarter, Frist day of class 

Jan. 11: Last day to add or drop classes 

Jan. 21: Martin Luther King Day (No Class) 

Jan. 25: Last day to drop classes without courses being recorded 

Feb. 15: Withdrawal after this date 

Feb. 18: President Day (No Class) 

March 4-9: Final Exam Period 

 

 Spring Quarter, 2019 

March 29: New student orientation and registration for students who have not yet registered 

April 1: Beginning of quarter, Frist day of class 

April 12: Last day to add or drop classes 

April 26: Last day to drop classes without courses being recorded 

May 17: Withdrawal after this date 

May 27: Memorial Day (No Class) 

June 3-8: Final Exam Period 

 

 Summer Quarter, 2019 

June 28: New student orientation and registration for students who have not yet registered 

July 1: Beginning of quarter, Frist day of class 

July 12: Last day to add or drop classes 

July 26: Last day to drop classes without courses being recorded 

Aug. 16: Withdrawal after this date 

Sept. 2: Labor Day (No Class) 

Sept. 3-7: Final Exam Period 

 

 Fall Quarter, 2019 

Sept. 27: New student orientation and registration for students who have not yet registered 

Sept. 30: Beginning of quarter, Frist day of class 

Oct. 11: Last day to add or drop classes 
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Oct. 25: Last day to drop classes without courses being recorded 

Nov. 11: Veterans’ Day (No Class) 

Nov. 15: Withdrawal after this date 

Nov. 27-30: Thanksgiving Break (No Class) 

Dec. 2-7: Final Exam Period 


